		
		
		
		
LIGHTPATH TECHNOLOGIES, INC.
WHISTLEBLOWING AND ANTI-RETALIATION POLICY
 
Introduction 
 
At LightPath Technologies, Inc., we are committed to fostering a culture of ethics, integrity, and compliance where individuals feel comfortable raising questions or concerns without fear of retaliation. This Whistleblowing and Anti-Retaliation (“Policy”) sets out our unwavering commitment and addresses the receipt, retention, and treatment of complaints about accounting, internal controls, auditing matters, or deceptive practices, as well as other potential violations of laws, rules, regulations, and Company policy. We treat all such complaints seriously and promptly. 
 
This Policy applies to LightPath Technologies, Inc. and all subsidiaries and affiliated entities (collectively, “we,” “our,” or the “Company”) and the employees, directors, and officers of the Company, as well as independent contractors and other third parties acting on the Company’s behalf. For purposes of this Policy, we refer to all of these individuals collectively as “employees,” although some are not employed by the Company.

If there is any inconsistency between this Policy and local law requirements, local law will prevail.

Speaking Up

Preventing misconduct is a responsibility shared by all of us. All employees are encouraged to speak up and promptly report any suspected violations or potential wrongdoing– whether occurring within the Company or involving a subcontractor, supplier, consultant, client, or other business partner – including issues related to the following areas:

· Accounting, Auditing and Financial Reporting Matters
· Bribery and Corruption, including Improper Gifts, Gratuities and Kickbacks
· Compensation and Benefits
· Misuse or Mishandling of Intellectual Property or Proprietary, Confidential, or Classified Information
· Internal Controls
· Conflicts of Interest
· Data Privacy and Cybersecurity
· Discrimination, Harassment, and Retaliation
· Employee Conduct or Employment Practices
· Environmental Matters
· Health, and Safety Matters
· Free and Fair Competition
· Export/Import Controls
· Government Contracts and Regulatory Compliance
· Human Rights/Trafficking
· Imminent Threat to a Person, Animals or Property
· Insider Trading
· Misuse or Misappropriation of Assets
· Procurement Integrity Issues
· Political Activity
· Product Quality and Safety
· Physical Security 
· Substance Abuse
· Workplace Civility
· Time Reporting, Mischarging, or Overpayments
· Customer or Supplier Issues

You may submit complaints to any of the following channels:

· The Chair of the Audit Committee – codeofethics@lightpath.com
· Your Human Resources Representative, or hr@lightpath.com

The Company also has established a procedure to allow employees, customers, or business partners to submit complaints on a confidential and anonymous basis through our 24/7 hotline, which is operated by an independent third party and overseen by the Chair of the Audit Committee. Complaints can be submitted to our hotline by: 
 
· Web Intake Site URL: lightpath.ethicspoint.com
· Mobile Intake Site URL: lightpathmobile.ethicspoint.com
· Hotline Phone Number: 1-833-470-8751
 

To facilitate review, individuals submitting a complaint, whether anonymous or not, are encouraged to provide, to the extent available: 

· Whether the individual suspected of misconduct is an employee of the Company, and if so, the geographic location and department of the Company in which the employee works; 
· Any relevant information concerning the complaint or concerns, including the date and time of the incident, where the incident occurred, the names of people involved in or witness to the incident and supporting documents;
· The name of the complaining individual (unless anonymity is desired); and
· If self-identified, whether the individual requests that his or her identity remain confidential. 

Nothing in this Policy or other Company policy shall be deemed to prohibit any employee from communicating, cooperating, or filing a complaint with the Securities and Exchange Commission (the “SEC”) or any other governmental or law enforcement agency concerning potential legal or regulatory violations or making disclosures, including providing documents or other information, to such agencies that are protected under the whistleblower provisions of any applicable law or regulation, so long as (i) such communications and disclosures are consistent with applicable law and (ii) the information disclosed was not obtained through a communication that was subject to the attorney-client privilege (unless disclosure of that information would otherwise be permitted by an attorney pursuant to applicable federal law, attorney conduct rules, or otherwise). 

Although internal reporting is not required to be considered for an award, you may be eligible for an award through the SEC for information you reported internally if you also report the information to the SEC within 120 days. For additional information regarding the SEC’s whistleblower program, please refer to the SEC’s website: https://www.sec.gov/enforcement-litigation/whistleblower-program.     

Handling of Complaints
 
Any complaint submitted in accordance with this Policy will be reviewed promptly and, where appropriate, thoroughly investigated in accordance with the Company’s Internal Investigation Protocols. Complaints will be directed to the appropriate Company function to structure and manage the investigation. The Company will make available appropriate resources in support of each investigation and shall take appropriate remedial action as warranted. 

Overall, the nature and extent of the Company’s response will depend on the specific facts and circumstances, including the severity of the allegations and applicable legal requirements. The fact that an investigation is conducted does not mean a complaint has been substantiated.

Employees are expected to cooperate fully in investigations, subject to applicable law and any governing agreements, and to provide complete and truthful information.

The investigation of each complaint submitted in accordance with this Policy shall be conducted in a manner that protects the confidentiality of the employee or other person submitting the complaint to the fullest extent possible, consistent with applicable legal requirements and the need to conduct a thorough investigation. Remember that complaints may also be submitted anonymously.  
 
No Retaliation 
 
The Company strictly prohibits any form of retaliation, harassment, or intimidation against any person who, in good faith, engages in activity protected by this Policy or applicable law. Such prohibited forms of retaliation, harassment, or intimidation include, but are not limited to, discharge, demotion, suspension, threats, or any other manner of discrimination or adverse action affecting an employee’s terms or conditions of employment. For purposes of this Policy, “good faith” means that an individual has a reasonable basis for believing that the information reported is true, even if the concern is ultimately not substantiated. 

In addition, federal law provides whistleblower rights and protection for civilian employees working on U.S. government contracts, subcontracts, or grants. Specifically, contractors and subcontractors are prohibited from (a) discharging, (b) demoting, or (c) discriminating against employees who report what they reasonably believe is evidence of gross mismanagement of a federal contract, a gross waste of federal funds, a substantial and specific danger to public health or safety, or a violation of law related to a federal contract (including the competition for or negotiation of a contract) to any of the following persons or entities:

· A Member of Congress or a representative of a committee of Congress; 
· An Inspector General; 
· The Government Accountability Office; 
· A federal employee responsible for contract or grant oversight or management at the relevant agency; 
· An authority official of the Department of Justice or other law enforcement agent; 
· A court or grant jury; or
· A management official or other employee of the contractor, subcontractor, or grantee who has the responsibility to investigate, discover, or address misconduct. 
 
Any employee who believes that they have been discharged, demoted, or otherwise discriminated against in violation of the prohibition set forth above may file a complaint with the Inspector General of the Department of Defense.

Employees who engage in any retaliatory conduct in violation of this Policy or applicable law or regulation will be subject to disciplinary action, up to and including termination of employment or engagement, as applicable. 

Administering This Policy
 
The Company’s Human Resources department is responsible for developing, implementing, and enforcing this Policy and can be contacted at hr@lightpath.com. The Human Resources department periodically reviews this Policy to determine whether revisions are required to reflect changes in the law, our business, or our policies and practices. The most current version of the Policy can be found on our HR/Payroll system  and on the Company’s website.




Adopted by the Board of Directors on August 27, 2026.
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